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Mission Statement 
 
The Orange Bond InitiativeTM – Orange being the color of United Nations Sustainable 
Development Goal 5: Gender Equality – is a new asset class for gender lens investing that aims 
to mobilize the trillion-dollar bond market to build a gender-empowered financial system that 
embraces inclusion by valuing the full and meaningful participation of women, girls, and the 
LGBTQI+ community regardless of race, religion, region, income, or other intersectional 
factors.  The Orange Bond InitiativeTM has a mission to mobilize US$10 billion by 2030 to 
advance gender equality worldwide, particularly in low-income countries, and to empower 
100 million women, girls, and the LGBTQI+ community. The Initiative’s three main objectives 
include (1) creating a set of guiding principles (and subsequent standards, taxonomies, etc.); 
(2) facilitating the mobilization of capital through Orange Bond transactions; and (3) enabling 
ecosystem building (through market intelligence reports, data-analysis and measurement 
tools, and certifications, among other practitioner-focused support).  
 
Commitment to Inclusion and Diversity 
 
The Orange Bond InitiativeTM commits to adopting an inclusive approach when designing the 
guiding principles, standards, transactions, and certification tools. We do this by ensuring a 
diversity of views are solicited and represented across regions – including the Global South 
and the 99%1 – and across stakeholder groups – civil society, private sector, and public sector. 
The Initiative aims to empower women, girls, the LGBTQI+ community, and other groups that 
face gender-based discrimination limiting their ability to participate fully and meaningfully in 
all spheres of life – economic, social, political, and environmental.  

 
1 The 99% refers to the portion of the global population that is typically excluded from financial markets in 
terms of decision making, control of power, and ownership of wealth (which is currently concentrated in the 
richest 1% of the world). 



  

 
 
 
 
 
 
 
 
 
 
 

 

 

 

 
 

 

Orange Bond PrinciplesTM 

 
To qualify as an Orange Bond, issuers are expected to align with three overarching Principles: 
(1) Gender-Positive Capital Allocation; (2) Gender-Lens Capacity and Diversity in Leadership; 
and (3) Transparency in the Investment Process and Reporting.  
 
While, issuers are required to align with all three of the Orange Bond PrinciplesTM, they are 
not required to comply with every sub-point under Principles 1 and 2, both of which provide 
issuers with the option to comply with only one (or more) sub-points to qualify as an Orange 
Bond. Principle 3, however, requires issuers to comply with all sub-points under it, in line with 
the Orange Bond Initiative’s commitment to creating transparent and transformative positive 
impact.  Issuers will be required to provide investors with an overview of how they comply 
with the Principles and which of the sub-points they are in alignment with.    



  

Principle 1: Gender-Positive Capital Allocation 
 
Issuers (including governments, quasi-governments, corporates, financial institutions, and 
impact investing firms) are expected to use the proceeds of the Orange Bonds to advance 
gender equality in one or more of the following ways, taking into account the needs of the 
region or target population: 
 
1a. Financing the development and/or provision of products and/or services that substantially 
and disproportionately benefit2 women, girls, or gender minorities including the LGBTQI+ 
community and other groups facing gender-based and intersectional discrimination.  
 
1b. Financing projects or enterprises with a substantially3 gender diverse and equitable 
workforce, and/or gender-inclusive value chains, that ensure gender-pay equity and equal 
workplace and employment-related rights to all regardless of gender identity. 
 
1c. Financing enterprises or organizations that are founded by, are majority (i.e. >50%) owned 
by or whose senior leadership (e.g., C-suite executives, key decision makers, and/or heads of 
departments) have >30% women or gender minorities. 
 
1d. Financing other ESG or SDG-aligned projects or initiatives that are intentionally designed 
to substantially and disproportionately have a positive net impact on women, girls or gender 
minorities. 

 
Additional recommendations:  

• Priority areas: Issuers are encouraged to focus on mobilizing capital to increase 
women’s agency, endowments, and opportunities in areas that provide long-term 
benefits for individuals, communities, economies, and the planet. Examples of areas 
with high potential for long-term benefits include, among others: livelihood 
development and integration into the formal workforce (particularly in light of COVID-
recovery efforts), education, climate action, maternal health, sustainable agriculture, 
financial inclusion and literacy, and bridging the gender digital divide.  
 

• Flexibility: Issuers can consider multiple ways to align with the gender-positive capital 
allocation requirements of Principle 1, including but not limited to (1) ring-fencing the 
majority (i.e. >50%) of the proceeds to support the development of gender-specific 
products, services, projects, etc.; (2) setting targets for the beneficiaries of the Orange 
Bond proceeds to exceed industry averages in sectors that are already gender-
inclusive (e.g., sustainable agriculture, ready-made garments)4; and (3) where Orange 

 
2 In the context of the Orange Bond Principles, the term “benefit” refers to substantial positive contributions 
that (1) avoid and address negative impacts, including potential human rights risks uniquely faced by women, 
girls, and gender minorities; (2) enhance positive impacts by addressing basic human needs and adequate 
standards of living for women, girls, and gender minorities; and (3) enable activities that empower women, girls 
and gender minorities.  
3 Issuers are encouraged to disclose why a project or enterprise has been assessed as having ‘substantially’ 
gender diverse or equitable workforce in line with the region, countries, sectors, and/or industry they are 
investing in or how the proceeds will be used to achieve this level of ‘significance’.  
4 *Room for judgement: Issurs investing in unique sectors or geographies may require case-by-case 
consideration. 



  

Bond proceeds will used to finance the activities of third parties, designing gender 
action plans in loan or other financing agreements to support entities to transition to 
meet specified gender-lens criteria over the life of the Orange Bond.   Issuers are 
encouraged to describe these approaches, and how they align with Principle 1, in the 
upfront impact framework provided to investors pursuant to Principle 3.  

 
• Harmonization with other thematic bonds: While the primary purpose of an Orange 

Bond is to advance gender equality, in many cases Orange Bond proceeds are 
expected to have additional co-benefits and positive impacts on climate action, social 
progress and sustainable development. As such, Orange Bonds can serve as a cross-
cutting asset class that also qualify as Green Bonds, Social Bonds, Sustainability Bonds, 
or Sustainability-Linked Bonds in line with the guidelines issued by the International 
Capital Markets Association (ICMA) for these other thematic asset classes. 

 
Principle 2: Gender-Lens Capacity and Diversity in Leadership 
 
In order to demonstrate they have capacity within their own organizations to integrate a 
gender-lens into the investment decision-making process, as well as to align with Orange 
Bond InitiativeTM’s commitment to diversity and inclusion, issuers of Orange Bonds are 
expected to satisfy one or more of the following: 
 
2a. Over 30% of the leadership team (e.g., the Board, the officers, and/or the Investment 
Committee) are women and/or gender minorities. 
 
2b. Over 30% of the team working on the core functions of the Orange Bond (e.g., structuring, 
due diligence, portfolio management, investor relations, and/or reporting) are women and/or 
gender minorities. 
 
2c. The leadership team and/or team working on the core functions of the Orange Bond 
includes women and/or gender minorities from the same ethnicity as the target population 
in one or more regions where proceeds of the Orange Bonds will be allocated. 
 
Additional recommendations / commentary:  

• Issuers are encouraged to disclose their sustainability, human rights, and gender-
inclusive policies that guide their approach to investment decision-making.  
 

• Although the Orange Bond Initiative encourages diversity and gender-equity across all 
ecosystem actors, the Principles do not place any gender or diversity targets, caps or 
floors on the leadership teams of other implementation partners of the Orange Bonds 
– e.g., investment banks, law firms, audit firms and accounting firms – that the issuer 
engages.  

 
Principle 3: Transparency in the Investment Process and Reporting 
 
Issuers are expected to take a data-driven, bottom-up and verifiable approach to ensure 
gender-transformative impact is adequately measured, managed, and magnified, by adopting 
each of the following practices: 



  

 
3a. Transparency in investment process – to ensure a continued gender-lens approach is 
adopted in line with Principles 1 and 2, providing investors with an upfront framework at the 
time of the issuance of the Orange Bonds on: 

• the intended impact of the Orange Bonds; 
• the process through which the projects or other objectives for which the Orange 

Bond proceeds will be used were or will be selected, including how they were or will 
be evaluated for consistency with the Principles; and 

• how the use of proceeds of the Orange Bonds will be monitored over the life of the 
bonds for consistency with Principle 1, as well as the “do no significant harm” 
principle5. 

 
3b. Transparency in impact measurement – during the life of the Orange Bonds, conducting 
an annual confirmation of the impact (output, outcomes, impact) achieved by the bonds 
through interviews, surveys, or other means of collecting data directly from a sample size of 
the target population of the bond’s proceeds (i.e., women, girls, gender minorities, or other 
individuals experiencing gender equality related outcomes or impact).  
 
3c. Transparency in reporting – during the life of the Orange Bonds, providing investors with 
annual reports on: 

• gender-equality impact achieved6 using gender-disaggregated metrics (that is, 
metrics that are measured, tabulated and presented separately by gender); and  

• the substantial and intentional impact experienced by women, girls and gender 
minorities as a result of the application of the Orange Bond’s proceeds. 

 
Additional recommendations:  

• Issuers are encouraged to provide investors and other partners with an external 
review (e.g., a second party opinion) on compliance of the Orange Bond with the 
Orange Bond PrinciplesTM, particularly with Principle 3b7.  

 
• Issuers are encouraged to report on alignment with other industry standards (e.g., 

ICMA Social/Green Bond Principles) or sector specific standards (e.g., Client Protection 
Principles for Microfinance, Fair Trade Certification) that are relevant for sustainable 
debt transactions such as the Orange Bonds. 

 
• Issuers are encouraged to report on co-benefits of the Orange Bonds to the 

environment, human and State-level security, and the broader community as a ripple 
effect of advancing gender equality, if and when relevant and feasible.  

 

 
5 An activity that intends to advance gender-equality should not generate significant harm in other social or 
environmental objectives under the UN SDGs. 
6 To the extent feasible, Issuers are encouraged to report impact performance against the impact that was 
initially projected over the life of the investment. 
7 The Orange Bond Initiative will be providing additional training and certification services to equip ecosystem 
actors to act as approved second party opinion providers and support impact confirmation requirements.  



  

The Orange Bond PrinciplesTM have been drafted by the Steering Committee Members and 
solicited the viewpoints of over 100 ecosystem actors during a series of Round Tables. The 

Principles will be continue to be refined through future consultations with a range of 
ecosystem actors. 
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