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LETTER
FROM 
THE CEO

IIX was founded with the guiding
principle of promoting equality through
inclusion— with the aspiration to
mobilize the resources available in
global capital markets and make them
work for those that would otherwise be
left behind. 
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In order to ensure inclusion in every
aspect of its business, IIX has dedicated
the last thirteen years to pioneering and
building an inclusive multi-stakeholder
ecosystem to address these very
challenges. We continue to show the
world that women and underserved
communities across the Global South
are more than just a demographic —
they are defiant leaders of change with
the power to transform their families,
communities, and the world by being a
part of the financial markets. This
inclusion happens at the backdrop of a
looming climate crisis and the
inequalities widening with a global
pandemic.

In order to continue to pursue inclusion and equitability at scale, we have been issuing bigger
Women’s Livelihood Bonds(WLB)™ with deeper impact each year with climate action at the
heart of it. We also have been hard at work in translating the insights we have gained from our
Research and Advisory work to further develop technology solutions, through IIX Values™, IIX
Institute™ and Impact Partners™, that address significant barriers preventing the impact
investing industry from reaching its greatest potential for good in terms of credibility,
knowledge and accessibility. 

Join us as we continue to grow these game-changers to democratize impact investing.

We are just getting started.

Dear Friends,

Durreen Shahnaz



Genevieve Godwin has over two decades of international experience in human
resources across a diverse set of industries including technology, advertising and
communications. As Chief People Officer at PropertyGuru, Genevieve leads the human
resource function for over 1600 employees across Singapore, Malaysia, Thailand,
Indonesia, Vietnam and India.

Genevieve Godwin

Radhika Phillip is a Partner at PA Consulting supporting clients on engagements in
transactional change, workforce readiness for transformation and COVID-19, and
culture and employee experience. She is an Organizational and Talent Strategy expert
with over twenty-five years of experience advising on the people aspects of
transactions (M&A, alliance, divestures) and organizational transformations.

Radhika Phillip

Lisa Robins is a Senior Advisor for Transaction Banking at Oliver Wyman, a Senior
Advisor on Cloud Strategy at IBM, for FinLync a fintech company, and Altana AI a global
supply chain analytics firm. She is a Partner with Prism Global Partners, a London based
consultancy start up focused on all aspects of international trade. She retired from
Standard Chartered Bank as Head of Transaction Banking.

Lisa Robins

Michiel Verhoeven has been the UK & Ireland Managing Director of SAP SE since July
2020. He leads the 5,000 strong UK & Ireland team, executing SAP’s UKI growth
strategy with a focus on delivering customer success and innovation in the region,
together with SAP’s ecosystem partners. Prior to this, he was the Senior Vice President,
Head of Digital Business Services, responsible for the strategy, operations and P&L of
the consulting sales, delivery and support services organization across SAP Asia Pacific
and Japan (APJ).  Prior to SAP, he was the Vice President for Services Asia at Microsoft.

INTRODUCTION TO
IMPACT COMMITTEE
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Transparency and accountability are at the heart of everything we do. To make sure this impact
report reflected the same level of rigor as all our other work, this report was reviewed by an
independent committee comprising six industry leaders in the areas of corporate governance,
economic development, finance, and human resources. It is our pleasure to introduce you to our
distinguished committee members. 

Serge Devieux is currently Principal at WHATiF 88 LLC, where he provides   social
impact, corporate governance, due diligence, and advisory services. Prior to WHATiF
88 LLC, Serge had worked at the IFC for more than 17 years where he was the Head
of Business Origination with a focus on Africa, Co-Head of IFC Financial Institutions
Group Funds and the IFC Director for South Asia.

Serge Devieux

Michiel Verhoeven

Joseph T. Yurcik is the founder of Yurcik & Co. Previously he was the COO & CFO at
TheaterMania.com through its merger with AudienceView. Joe was a founding partner
of Groton Partners, a merchant bank; the Managing Director and Head of Transaction
Execution at Wasserstein Perella; and a senior member of the TMT and Merger and
Acquisition Groups at Lehman Brothers.

Joseph T. Yurcik



ABOUT I IX
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Business for Peace Award - the ‘Nobel Prize for
Business'; 2017 GSG’s Impact Market Builder of the
Year Award; 2018 World Financial Markets Most
Innovative Impact Investing Firm, Singapore; 2019
P4G State-of-the-Art  Partnership for Zero Hunger;

IIX is one of the pioneers of the impact investing
movement and a global leader in sustainability. We
have transformed the financial system so that women,
the environment, and underserved communities are
finally given a value and a voice in the global market.
Our mission is to create a billion sustainable
livelihoods by 2030 and we are off to a great start.

IIX takes an ecosystem approach to impact investing –
simultaneously addressing the key gaps that
compromise the delivery and quality of impact –
Accessibility, Credibility and Knowledge.
Accessibility involves access to capital as well as
capacity building support enabling enterprises to
close deals; Credibility involves the availability of
standardized metrics and tools to quantify and
compare impact performance; and Knowledge involves
the depth in understanding about impact investing
necessary to practice it effectively.

Over the past decade, we have built the world’s
largest crowdfunding platform for impact investing
‘Impact Partners™’, operated award-winning
enterprise technical assistance programs such as IIX
ACTS, created innovative financial products such as
the ‘Women's Livelihood Bond™’ and the ‘Women’s
Catalyst Fund™’, and established an Impact Institute
and Research & Advisory to build the sustainable
investing market. The foundation of IIX's work is ‘IIX
Values™’, an innovative impact verification solution
for every organization, which effectively measures
the social and environmental impact of an investment
and gives value to the voices of the underserved.

IIX has received numerous awards for its work - 2014
Rockerfeller Foundation Innovations in Accelerating
Impact Enterprise Challenge; 2014 USAID
Partnership to Accelerate Entrepreneurship (PACE)
Award; 2014 Joseph Wharton Award for Social
Impact; 2016 Asia Game Changer Award; 2017 Oslo 

The awards are just a manifestation of our greater accomplishment of being able to impact close to
100 million lives across the globe over the last 13 years.

2019 State-of-the-Art Partnership of the Year Award; 2019 UN Global Climate Action Award; 2019
Global Wealth and Society Award Indonesia; 2020 UN Women WEP Award; 2021 UN Women
WeEmpower Award and 2021 Tokyo Financial Award. 



IMPACT INVESTING TODAY:
IIX PERSPECTIVE 

2021 continued to be a challenging year for most countries with the continued pandemic,
exacerbating inequality across the globe. However, many have learned to live with COVID-19; and
with higher vaccination rates, economic activity has gradually improved. Although economic
activities are still below pre-pandemic levels for most countries, there is cautious optimism - but
concerns remain as COVID-19 lingers, along with inflation and supply chain-related concerns. 
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Within this context, we see the impact investing industry playing a greater role in supporting
economies towards a resilient and inclusive recovery. In the past year, we have seen more investors
showing greater interest to align with the United Nations Sustainable Development Goals (SDGs),
with a few already adopting specific mandates in areas such as gender equality and climate
investing. Impact investments have strengthened enterprises across many sectors but mostly in
financial inclusion, sustainable agriculture, and renewable energy - expanding their reach to
support the vulnerable and playing a critical role in climate action. The latest data from the
Investing for Impact 2020 report by IFC shows that investments with the intent, contribution, and
measurement towards generating impact have grown to US $636bn in 2020 from US $505bn in
2019.

However, despite the growing number and value of impact investing deals, challenges remain in
ensuring the participation of the underserved communities, in particular women from the Global
South. Industry stakeholders and ecosystem players need conscious and targeted effort to address
these challenges - enabling them to scale up effectively and efficiently. Gaps in technical assistance
and capacity building continue, especially for early stage to growth stage enterprises –vital for
making them investment-worthy, growing their businesses, strengthening supply chains and 
 improving access to market, which ultimately grows the impact by many folds. 

On the investor side, despite considerable progress, there is room to improve knowledge and depth  
of understanding about impact investing in specific areas such as gender, climate and embracing
more impact-driven risk. Another crucial challenge is the need to maintain the integrity of impact –
which needs to be done through standardized impact measurement metrics, verified across the
chain of impact. This is important not only because it confirms the impact that was created but also
because it is a necessary feedback mechanism to make investments effective.

Moving forward, with growing interest and participation from investors and stakeholders, we are
positive that with the right intention, proper representation from both the global South and North,
and necessary systems in place, the impact investing industry will be poised to play a valuable role
in positively influencing the livelihoods of millions in the Global South.



HIGHLIGHTS

Women's Livelihood Bond™4Climate
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US $30 M mobilized
Impacting ~500,000 women and
girls across South and Southeast
Asia

I IX'S WORK IN 2021

Women's Catalyst Fund™

Provided first-loss capital for
WLB™4Climate
Current AUM ~US $15M 

Impact Partners™

7 deals
US $5M private capital raised
5 countries 

IIX Emergency Financing Facility (IEFF)
under IIX Growth Fund

3 deals
3 countries 
2 sectors -Sustainable Agriculture
and Clean Energy

IIX Values™
279 new users
195 impact assessments completed
20 countries

IIX Institute™

214 professionals trained
5 courses
6 Defiant Optimist™ Webinars

R & A
Research and Advisory

3 research papers
3 advisory engagements



7

I IX'S WORK IN 2021
WLB™1

WLB™1  Matures - with all coupon
payments made on time and principal
repaid, with an annual return of 5.65% to
senior bondholders and exceeded impact
targets by empowering ~453,000 women
through sustainable livelihoods. Not a
single default in coupon payment.

WLB™4

IIX successfully issues US $30M
WLB™4Climate, the largest
issuance of the series. The bond will
be creating livelihood for ~500,000
women, and supporting climate
mitigation and climate adaptation
across 4 countries – Cambodia,
India, Indonesia and the Philippines. 

WLB™

INVESTOR PORTAL

IIX spearheads COVID-19 recovery
by providing emergency funding
through IIX Emergency Financing
Facility (IEFF) and incorporating
COVID-19 considerations in all
investment decision making.

IIX rewards big - 7 promotions, 70%
of the promoted employees are
female, 12%  average increments.

IIX team is bigger, stronger and more
diverse: 39 staff, 7 nationalities, 61%
women, 58% of the senior management is
women and 98% of staff with origins in
the Global South.

IMPACT 

PARTNERS™

IIX VALUES™ COVID FUNDING

INCREASED DIVERSITY EMPLOYEE RECOGNITION

IIX launched Women’s Livelihood
Bond (WLB)™ investor portal
allowing investors to easily access
information on the series and join the
series.

IIX’s investment crowdfunding platform
Impact Partners™ goes global:
Enterprises and investors can access it
from anywhere in the world to meet their
investment and capacity building needs.

IIX’s digital impact assessment platform
IIX Values™ launches exciting data
analytics features to help enterprises and
investors benchmark their performance
on a country and sector level.

HIGHLIGHTS
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OUR DNA: I IX
SUSTAINABILITY FRAMEWORK
IIX’s DNA is its proprietary Sustainability Pyramid. This framework guides our thinking about how
investments can ultimately create sustainable and scalable impact. The first step to creating
impact is to acknowledge impact creation as part of the organization’s mission. After that, the
business needs to be operationalized in a way that is financially viable and has the potential to
grow. This allows the organization to achieve its specific micro-level social and/or environmental
impact goals, which then catalyzes broader macro-level impact for the community. The
interconnectivity between financial viability and impact creation illustrates that decision making
for investing in impact needs to be rigorous and thorough.

This framework is the core of this annual impact report and the DNA of the company’s operating
ethos.

Women are at the forefront of IIX’s vision for inclusion. IIX aims to empower women by
increasing the flow of different types of capital (social, financial, green and economic) in a
manner that improves affordability, accessibility and equity for women and through them, the
underserved community. IIX assesses the engagement of women through the following gender
lenses – women as business owners, women in leadership, women in the value chain/suppliers
and women as consumers. IIX has not only led groundbreaking innovations in investing in women
but also empowered its female workforce with capacity and growth opportunities following the
same ethos. 

Viewing Women as Change Agents

Listening to all stakeholders including the women in the last mile is an integral part of measuring
impact. We make it a priority to verify the impact claims of the organization by speaking to its
targeted beneficiaries, across all our products/solutions. IIX Values™, our digital impact
assessment and verification solution is designed with this principle – it gives end beneficiaries a
voice, allows them to verify the positive impacts on their lives, and gives their voice a value in the
market. 

Engaging beneficiaries effectively is a powerful tool to improve accountability and transparency
in impact investing, driving greater positive outcomes for underserved communities.

We used this same lens and tools for our own impact assessment – both with external
stakeholders and internal team members.

Result: Building Transparency and Accountability
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COVID-19: PATH TO
RECOVERY
The COVID-19 pandemic has had an unprecedented
impact on the global economy, exacerbating the pre-
existing challenges of impact-driven SMEs. IIX
remained steady on its course despite the ongoing
pandemic and adopted a two-fold strategy to manage
the impact of COVID-19 for IIX and its enterprises. 

First, IIX has adopted digital solutions for many of its
key activities to retain momentum despite the global
disruption (e.g., online investor pitch sessions, greater
direct communication between investors and
enterprises on Impact Partners™ and digital due
diligence and impact assessments through IIX
Values™).

Second, IIX has launched targeted initiatives to better
understand and mitigate the impact of COVID-19 on
enterprises.

One of the most immediate impacts of COVID-19 that
SMEs felt was the dramatic drop in cash flow due to
restrictions on movements and trade. SMEs play a
vital role in every economy and is the backbone of its
growth. Particularly, women-led or women-focused
SMEs (WSMEs) provide employment to over a
hundred million people in the region, with a
significantly larger impact on the broader community.
Therefore, the ripple effect from the economic,
business and social impact of COVID-19 is
catastrophic for not only the society but also women.
Ensuring SMEs and WSMEs can survive the economic
contraction and continue their businesses was the
first step to helping them weather this pandemic.

The IGF deployed the  first 3 investments under the IEFF program during 2021 to support companies in
the agricultural and clean energy sectors whose businesses were disrupted by externalities, providing a
lifeline for them to adapt and thrive under their new market circumstances. In 2022, the IGF will focus on
building its enterprise pipeline to deploy short and medium-term funding to enterprises with a strong
business model and impact generation - enabling them to harness their growth potential and continue
reaching underserved communities and addressing the climate crisis.

Thus, with funding from Department of Foreign
Affairs and Trade (DFAT), the economic development
arm of the Australian government, IIX launched the
‘Relief, Recovery and Resilience’ (RRR) program to
support SMEs and WSMEs with short term relief while
building their long-term resilience.  IIX designed an
innovative financing facility (IEFF) under the IIX
Growth Fund (IGF) structure to provide medium-term
bridge financing to enable SMEs and WSMEs to
overcome the shocks created by the pandemic or
other external factors and not only survive but
resume their growth. The RRR program was also
instrumental in scaling up the Women’s Catalyst
Fund™, Impact Partners™ and IIX Values™,
spearheading the recovery and resilience for many
more SMEs and WSMEs. 



The WLB™ Series has mobilized over US $78 million of investment capital from investors across the
world. Each Issuance has continued to grow in size and has channeled capital into diversified
portfolios spanning a range of sectors and continents. This ICMA-Compliant Social Bond has
established a strong track record of meeting its impact targets, with the first Bond in the Series –
WLB™1 – maturing with all coupons paid and all impact numbers exceeded. In 2021, IIX launched an
investor portal to make all WLB™ related information easily accessible to existing and potential
borrowers and investors.

Beneficiaries Capital Partners Countries Sectors

~1M US $78M 33 6 8

1 0

Women’s Livelihood Bond™
Impact: The Women’s Livelihood Bond™ (WLB) Series is a groundbreaking innovation of IIX – the
world’s first listed gender-lens, impact investing security – an innovative financial instrument that
addresses the three dimensions of risk-return-impact – successfully delivering stable returns and
sustainable impact to global investors since 2017. 

INNOVATIVE
FINANCE

The successful execution and the strong performance of WLB™1 has enabled IIX to replicate and
scale the WLB™ Series, exemplified by the most recent and largest issuance in the Series, the
WLB™4Climate in 2021, which mobilized US $30 million and will impact ~500,000 women and girls
across South and Southeast Asia. IIX remains vigilant about impact and credit performance –
throughout 2021, we continued thorough impact assessments of the previous issuances. 

More resources on:
 www.wlb.iixglobal.com

A CLOSER LOOK



Chan is a smallholder farmer who sells her produce to one of the WLB™2 portfolio companies, an
exporter of organic and sustainable rice. Before signing a farming contract, Chan’s weekly income
was highly unpredictable as she lacked a stable market to sell her rice and was subjected to highly
volatile prices offered by middlemen. Through IIX’s WLB™2, Chan benefits from a 20% increase in
yield per harvest as a result of organic and climate-resilient farming training. 

In the midst of the COVID-19 pandemic, the IIX WLB™ 2 has enabled Chan to continue to increase
her income through fair pricing and access to market. She now earns premium prices for her organic
products which have further increased by 12% during COVID-19 as a result of the surge in demand
for organic rice. This story epitomizes the critical role women play in accelerating Cambodia’s
economic recovery from the pandemic and advancing global food security.

Sustainable Development Goals:

Priya is a Marigold supplier to one of the portfolio companies, where she receives agricultural
training, fair pricing and free crop inputs. Through IIX’s WLB™3, Priya has benefited from regular
agricultural training sessions and has since increased her yield by 2 tons per harvest.

Besides improving Priya’s crop yield, the provision of seeds and agricultural inputs has enabled
Priya to formally integrate into the agriculture supply chain over the four-year tenor of IIX’s WLB™
3 loan. With an annual income of US$560 from producing 7 tons of marigold, the increased income
has contributed to her children’s education and home expenses – ultimately accelerating global
food security and empowering women to be pillars of COVID-19 relief, recovery, and resilience.

Sustainable Development Goals:

1 1A CLOSER LOOK

Empowering women at the last mile:  Owing to their important socio-economic role, women are
key solutions for COVID-19 recovery and resilience. By enabling women to maintain sustainable
livelihoods and remain economically resilient, the WLB™ proceeds help to build resilient
communities.

WLB™3 Borrower (India)

WLB™2 Borrower (Cambodia)

“DFC is proud to have contributed to the Women’s
Livelihood Bond™1, which has proven through its financial
success the transformative power that women, when
empowered, can have on their economies and communities.
By increasing financial inclusion and resilience among
underserved women in Southeast Asia, the WLB™1 has
made a difference in the lives of many, and paved the way
for gender-lens impact investing for many years to come"
– Algene Sajery, Vice President of External Affairs and
Head of Global Gender Equity Initiatives at DFC

“IIX and the WLB™ Series are aligned with ANZ’s purpose
to shape a world where people and communities thrive” –
Paul White, Head of Capital Markets, ANZ

“The Women’s Livelihood Bond™ Series was a fantastic
example of how capital markets lawyers can provide
meaningful pro bono assistance to underserved
communities in Asia. We were thrilled to have this rare
opportunity to apply our skills for the best of causes and to
be recognized for the innovation behind such work through
the Financial Times Innovative Lawyers Award” –
Kyungwon (Won) Lee, Partner at Shearman & Sterling

“The investment from WLB™ during COVID-19 is of utmost importance to us in order to
back our social mission, which aims to support active poor families especially the
vulnerable people like women during the economic downturn – in which 80% of our
borrowers are female. The investment from WLB™ during COVID-19 enables us to
continue our operations and provide necessary loan services to those target
entrepreneurial women to restore their business situation”. - WLB™2 Borrower

Partners: The WLB™ Series brings together a global and diverse group of partners including
Development Finance Institutions, banks, and law firms. With its continued success, the
WLB™ Series has seen a growing interest among partners to engage and grow their
commitment. 



The WCF™ was seeded in 2020 by the Taiwan
International Cooperation and Development Fund,
which provided the first-loss capital for the
WLB™3. In 2021, the WCF™ received support from
the Australian Department of Foreign Affairs and
Trade to cover startup costs and operational
expenses in its early years and secured additional
funding from the United States International
Development Finance Corporation and the Korean
International Cooperation Agency to support the
WLB™4Climate and future issuances. With WCF™
investment as subordinated loan, the WLB™3 and
WLB™4Climate were able to scale significantly,
with the volume of each representing over 3x the
size of the WLB™2.

1 2A CLOSER LOOK

Women's Catalyst Fund™ 
The IIX Women's Catalyst Fund™ (WCF) is an innovative financial structure designed to support
gender-lens financial instruments such as the IIX Women's Livelihood Bond™ (WLB) Series, by
providing first-loss capital in the form of subordinated notes. By doing this, the WCF™ reduces the
risk for investors, and as such mobilizes private sector funding into instruments supporting the
empowerment of underserved women in emerging markets. On average, the WCF™ has unlocked 9x
of private sector funding for every US $1 it has invested into gender-lens structures.

As of the end of 2021, the WCF™ has nearly US $15 million in assets under management. By the end
of 2022, IIX expects to secure additional funding from public sector investors to increase the
WCF™ size to ~US $30 million. This will ensure the fund's ability to continue supporting the WLB™
Series and other financial instruments centered on women empowerment, unlocking ~US $270
million in private sector capital and impacting an estimated 13 million underserved women.
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 RAISING
CAPITAL

Impact Partners™
IIX’s Impact Partners™ is Asia’s first and most successful debt and equity investment
crowdfunding platform that connects impact enterprises to sustainability minded investors in a
manner that is inclusive, transparent and efficient. Impact Partners™ is a bridge between
investors and impact enterprises by providing the following services:

Since its launch in 2011, Impact Partners™ has successfully mobilized capital for a variety of
sectors and geographies.

2021 marked a new era for Impact Partners™ – it is now a global solution through a relaunched
platform with exciting new features and capabilities. This platform is now open to investors
and SMEs across the globe – ready to unlock greater capital and impact. The automated listing,
ratifications, deal filtering combined with ‘ready-made education’ from IIX Institute™ now
complements the rigor of technical assistance from the Advisory side of the business.  

All investments on Impact
Partners™ are evaluated through
the following steps: Financial and
Operational due diligence by
Impact Partners™, Impact Due
Diligence by IIX Values™ and an
assessment of their COVID-19
Resilience.

Platform to
Initiate, Negotiate
and Evaluate deals

 

Investment
Readiness

Support

Deal Structuring
and Introductory

Support

Financial, Operational
and Impact Due

Diligence

Investors Capital Raised for enterprisesDeals Countries

1,200 US $63.5M57 12

‘IIX is an important long-term partner as they have been instrumental in our growth and
expansion, through the capital raising support IIX Impact Partners™ gives, Aliet Green is
able to grow, which creates multiple impacts such as, women farmers are now earning a
stable income’ - Lastiana Yuliandari, Founder/CEO-Aliet Green (Women-led SME)

'IIX’s track record speaks for itself. IIX Impact Partners™’ strong network in Asia has led them
to build a pipeline of enterprises with a triple bottom line—social, environmental, and financial
return. IIX Impact Partners™’ vetting and advisory service for enterprises gets results so that
investors can commit and get started creating impact quickly, saving time and resources' -
Marcel Neutel, Co-Founder-C4D (Investor)

Impact: 

Financial and
Operational

 

Impact
Assessment

 

COVID-19
Resilience

 

 Resilience
Survey
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CASE STUDIES

Aliet Green is a women-led and -owned agri-
business in Indonesia that specializes in the
processing of coconut sugar for the export
market. The company has been recognized by the
Indonesian government for its contributions to
social development and currently works closely
with over one thousand smallholder farmers
providing training on sustainable farming
practices and assistance with organic
certification. 

Based in the Philippines, Edukasyon is an online
education platform with a mission to empower
students by providing a channel for relevant
education opportunities. Edukasyon caters to Gen Z
Filipino youths (aged 13-23) across various socio-
economic segments. Since its launch in 2013,
Edukasyon has grown to have a reach of almost one
million users every month, making it the leading
youth platform in the Philippines and one of the
fastest-growing education technology startups in
Southeast Asia. In Q2 2022, Edukasyon is launching
their B2C platform which will provide live online 

Aliet Green

Edukasyon

classes to supplement school curriculums. The lessons are held virtually with Edukasyon’s team of
teachers who undergo regular training to maintain education standards. They aim to empower more
than 20 million Filipino Gen Z youth to make better education decisions leading to a fulfilling career
and life. Impact Partners™ helped Edukasyon raise USD $300,000 towards their USD2 million Series A
funding round, the capital that played a vital role in the enterprise's rapid growth. 

More information on www.impactpartners.iixglobal.com

The development of Impact Partners™ is supported by Enterprise
Singapore under the Enterprise Development Grant ("EDG"). The
EDG grant program supports Singapore companies with strong
business foundations and strategies to adopt technology and
innovative processes, and grow their overseas presence. 

In the coming year, IIX will continue to develop the capabilities of the Impact Partners™ platform to
provide greater value to investors and SMEs while continuing to unlock capital and deepen its impact in
existing and new markets. 

Increasing their processing capacity by expanding their second factory and purchasing additional
machinery allowed Aliet Green to not only meet the current demand but increase supply by 15%.
Impact Partners™  is currently helping Aliet Green to raise USD $500,000 which will be used to further
expand the factory's production capacity and support the new business line of organic vanilla. By 2022,
Aliet Green plans to partner with 1,000 additional smallholder farmers to match the target output by
doubling their local partnership agents from 13 to 26.

Aliet Green raised USD $200,000 through Impact
Partners™ in 2014 to expand its production
capacity, provide additional farmer training and
fund working capital to buy raw materials.
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Impact Partners™: A Preview

Hundreds of global deals can be accessed right at
one's fingertips on Impact Partners™.

Direct messaging capabilities facilitate
instantaneous connections between
investors and investees 

Investors can screen enterprises' impact potential through the
integration of IIX Values™ Impact Score. 

 



IIX Values™ is building its user base but feedback from current users provides important guidance
about its relevance and future direction.
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IMPACT 
MEASUREMENT

IIX Values™
Over the last 13 years, IIX has developed a rich repository of insights about the complexities of
assessing impact investments. IIX’s knowledge and practice-driven learning, coupled with our
comprehensive Impact Assessment methodology and proprietary Risk-Return-Impact
framework gives us a strong foundation to measure impact effectively and efficiently. 

IIX Values™ is our digital impact assessment and verification platform that offers a three-step
solution to mitigating risk and optimizing impact – MEASURE- VERIFY- GROW.

In 2021, IIX Values™ grew bigger and more exciting. We saw an uptake in the impact
assessments and we introduced new features to make it a tool not only for enterprises, but also
for investors and corporates. 

IIX Values™ now includes an interactive Data Analytics
portal which compares impact on a sector and country level –
helping investors and enterprises in taking decisions and
monitoring their portfolio.

IIX Values™ is now able to evaluate the ESG+ performance of
organizations by collecting information on governance
practices and performance on risk mitigation as well as
impact creation. These claims can be then verified by
employees and/or beneficiaries by the platform.

IIX Values™ goes deep with sector analysis for: sustainable
agriculture, sustainable apparel, healthcare, education, clean
energy, WASH, livelihood and financial inclusion.

Employees, beneficiaries and customers can make their
voices heard through the impact verification available in 13
local languages 

“With IIX Values™, we are able to measure the
impact on our last-mile beneficiary – the
farmers we work with. This is key to helping us
improve the livelihoods of our farmers, increase
their income, and make their farms more
climate resilient. It’s wonderful for our impact
to be recognized in the market with the award
we received for it.”- Jasberry

"IIX’s impact reporting and verification (i.e.,
digital impact reporting and verification, impact
report, impact score) assess compliances to
internal policies placed for our clients and provide
us a scale/benchmark on how best we can improve
these policies to serve our clients, their families,
and community better."- Negros Women For 
 Tomorrow Foundation (NWTF)



IIX has 10+ years of experience in conducing impact assessments which provided valuable
intelligence for the development of IIX Values™. In the future, IIX’s IA Advisory service will
complement IIX Values™ to provide deep dive assessments that generate customized insights and
recommendations for organizations. 

While IIX Values™ provides scale and efficiency, IIX Impact Advisory provides greater depth and
nuance into the finding. Together, they provide a holistic solution to understanding impact and
guide the industry towards better outcomes for the underserved communities. 
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Impact Assessment (IA) Advisory

IIX in collaboration with the Monetary Authority of
Singapore (MAS) has published a white paper on IIX
Values™, highlighting how IIX Values™ is addressing the
prevailing challenges in the current impact measurement
practices. The paper includes the methodological
foundations of IIX, a snapshot of existing impact and ESG
assessment tools and how IIX Values™ is filling the gaps
with its verification based, data-driven solutions for a
sustainable future.

 
IMPACT MEASUREMENT

More information on: www.iixvalues.com

The following image show the growing global footprint of IIX Values™
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IIX Values™: A Preview

Country and Sector level impact benchmarking on IIX Values™ - Investors can
monitor the impact performance of their portfolio as well as the relative

performances of individual companies.
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LEARNING

AND
GROWTH

IIX’s Research and Advisory (R&A) team brings a wealth of knowledge in the area of sustainable
investing with its deep market analysis work. 

In 2021, our R&A team completed several projects in Asia and Africa, both independently and
jointly with other departments within IIX. Some of R&A’s highlights for 2021 are the following:

Research and Advisory

In 2022, the team is looking to go deep with its work in Asia and Africa along with implementing
the first year of the US $5 million project commissioned by GAC (Global Affairs Canada, the
department leading international development efforts of the Canadian Government) to make
impact investing the growth vehicle for SMEs in Vietnam. 

Supported UNDP Ethiopia through
the completion of a report on the
Development of Innovative and
Inclusive Finance Instruments and
Guidelines to Setup Innovative
Finance Lab in Ethiopia

Completed a Mapping report for
FCDO (Foreign, Commonwealth and
Development Office of the UK
government) on the impact investing
landscape in Africa  

Partnered with CIFOR and
Tropenbos in conducting case
studies on financial mechanisms that
close the gap for SME and
smallholder farmers in forestry and
agriculture sectors

Ongoing Project Management of DAI
"INVEST-072 Task Order 2" / USAID
Indonesia Task Order 2 which aims to
support at least 8 enterprises to
raise capital of up to US $10mil

Implemented DAI’s USAID Indonesia
funded "INVEST-072 Task Order 1",
that sourced and shortlisted 14
impact enterprises in Indonesia for
potential impact investments

Facilitated the Korean International
Cooperation Agency’s (KOICA)
participation in the Women’s Catalyst
Fund™ supporting the
WLB™4Climate – KOICA’s first ever
investment in an impact investing
transaction 
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The IIX Institute™ is the premier, go-to training center
for impact investing. Along with the impact assessment
arm, the Institute is the core foundation of IIX’s work
in deepening and expanding the impact investing
ecosystem across the globe.  

The IIX Institute™  draws from IIX’s 13 years of
experience offering customized learning experiences
through online courses, live webinars and in-person
workshops and trainings related to topics on
sustainability. 

IIX Institute™ 

In 2021, IIX Institute™  continued
to offer training and learning
opportunities in the area of impact
investing, sustainable finance,
impact measurement and impact
leadership. 

1.    Finance
2.    Non-Profit
3.    Financial
Services

 Professionals and 
Trainees educated

6000+

Top Courses
Countries mostly
across Southeast 

Asia  and USA

100+
Knowledge events 

organized

46
1.Mobilizing Finance for the SDGs
2.Impact Leadership
3.Key Players in Impact Investing

Top Sectors

"IIX is able to bring together a wonderful
community of like-minded professionals. Its
courses are informative for those new to
impact investing and who are interested in
understanding the role impact assessments
play in that process. It is very well
facilitated!" 

Shaiyra Devi, PWC, IIXII ‘20 Alumni

LEARNING
AND
GROWTH

"I have been in the impact investment field for over 10 years and
this course was not only a great refresher but was valuable in
providing me with all the industry-specific updates, in a concise
manner, that have transpired over the past decade."

Peter Greenwood, IIXII ‘20 Alumni
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In 2022, to ensure and encourage deeper learning, IIX Institute™ is revamping its online learning
platform to align its trainings to the UN SDGs. IIX Institute™ will delineate the SDG relevance of
each of its courses to help organizations and individuals decide which trainings are most relevant
to meet their SDG ambitions. IIX Institute™ trainings with their corresponding SDG footprints
will also work as a benchmark to assess performance and progress towards the SDGs.

IIX Institute™ launched its Defiant Optimist™ series where visionaries
and industry leaders (e.g. CEO of ANZ, President of Inter American
Development Bank, Secretary General of UNESCAP etc.) share advice,
stories and insights about driving sustainability efforts in a meaningful
manner. In 2021, hundreds tuned into IIX Institute™'s 6 webinar
sessions with eminent speakers pushing boundaries in sustainable
development. The Defiant Optimist™ series has seen an interest from a
wide range of stakeholders working at the cross-section of impact and
finance, including but not limited to investors, donors, fund managers
and consulting.  

LEARNING 
AND GROWTH

More information on: https://institute.iixfoundation.org/

RELATED SDGsCOURSE LEVELCOURSESCHALLENGES
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I IX 
FOUNDATION

IIX and its non-profit sister organization — IIX Foundation — work together to create systemic change,
transform financial markets, and effectively bring women to the forefront of capital markets.

SHE IS MORE is IIX Foundation’s annual flagship fundraising campaign to fulfill its mission —  it
celebrates women and youth through art. Comprising of a global art competition that is open to youths
aged 10-18, SHE IS MORE enables them to share their voices through personal pieces of visual art
celebrating the value of inclusivity and the spirit of everyday women.

To date, we have raised US $97,000, received 500+ art entries across 25+ countries and garnered a
worldwide reach of 6.5M through the SHE IS MORE campaign. Proceeds complement IIX’s work in
empowering underserved women. We do this by supporting programs that mobilize grass root support
through women-centered advocacy and education.

In 2021, IIX Foundation supported grassroots organizations in Asia and Africa — marking an expansion
across continents. Collectively, the programs supported by the Foundation (implemented in 2021 and
currently underway) are expected to impact approximately 3,300 lives through supporting education
and healthcare initiatives.

Digital Literacy:  Our continued
support in 2021 for SUROVI, our
partner organization in Bangladesh, is
estimated to provide another 18,000
hours of computer training to
underserved women and girls in
Dhaka, enabling them to increase
their means of livelihoods. 

Financial Literacy: 2021 also marked
IIX Foundation's first foray into
supporting local grassroots
organizations in Africa. Proceeds
funded a 9 month-long financial
literacy program for 600 women from
underserved communities in Uganda,
aimed at increasing their means of
livelihoods, as well as promoting
financial inclusion through facilitating
access to financial institutions and
capital loans.

Mental Health: IIX Foundation also supported an art therapy
program with Rare Skin Conditions Society Singapore –an
established society and support group for patients and families
with incurable rare skin conditions. ~24 mothers of patients are
expected to receive ~70 hours of art therapy, allowing them to
find healing, relief and empowerment through creative expression. 

Financial Aid and COVID-19 Resilience Funding: Through
supporting the Foundation for Ichthyosis & Related Skin Type
(FIRST)'s Diya and Aliya Fund, IIX Foundation provided financial
assistance to 6 families with children suffering from ichthyosis to
help with expenses related to purchasing treatment necessities.

Recognizing the need to provide timely assistance to communities
in India grappling with a deadly second wave of COVID-19, IIX
Foundation also provided 5 oxygen concentrators for up to 2,500
patients as well as 75 medical kits through a 1:1 matching
fundraiser for local grassroots organizations. Notably, IIX
Foundation was recognized as the largest (unsolicited) donor to
Red Dot Foundation.

Education Healthcare
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I IX IMPACT ASSESSMENT
REPORT
IIX’s Impact Assessment report, done through IIX Values™, provides a snapshot of the impact
created by IIX through its solutions and partnerships. The information of this report was
verified by IIX stakeholders – women on the ground, enterprises, investors, partners and team
members. 

IIX’s Impact Score is 9.7 which is a combination of IIX's Impact Performance Score and Risk
Mitigation score. 

Impact Performance Score: This measures the extent to which IIX is creating social and
environmental impact for its beneficiaries and community.

Risk Mitigation Score: This measures the extent to which IIX is reducing the micro and meso
risks facing individuals, households, and communities

In coming years,  we will continue to evaluate our performance with the same rigor and
diligence following this impact framework. 
 



Create employment opportunities 
Provide trainings 
Provide goods and services
Facilitate access to goods and services 
Provide access to new or stable markets 
Generate savings/ cost savings
Ensure women are part of the impact goal
Conduct climate mitigation activities 
Conduct climate adaptation activities
Conduct climate transformation activities

To create positive impact, Impact Investment Exchange strives to
achieve the following through its partnerships and solutions:

IIX has also provided trainings to 222 professionals with new
skills and knowledge on investment readiness, gender lens
investing, innovative finance, impact measurement through IIX
Institute™. The duration of each session is 4 hours on average.
Students are required to practice their learnings after receiving
training.
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The IIX Values™ Impact Assessment Report provides further breakdown about IIX’s
activities and the resulting impact and risk mitigation performance. 

IIX's Products and Activities

I IX IMPACT ASSESSMENT
REPORT
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The intention of IIX to do good is translated into its activities, which have contributed
significantly to impact creation.

This has directly improved the physiological needs of customers/ beneficiaries, enabling
them to experience improvements in their personal wellbeing. Moreover, the products/
services provided by IIX have also indirectly contributed towards family and community
well-being through improvements in education, food, water, health and safety.

IIX also ensures women are part of the impact goal by providing them with access to
resources, treating them with respect and empowering them to make decisions in their
home/ community.

The Impact Performance Score is weighted across three dimensions - Mission (20%),
Practices (30%), and Outputs and Outcomes (50%).

The main types of risks mitigated by IIX are environment, health, social, economic and
natural-disasters. This is done by reducing both the sources of hazards as well as the
vulnerability of customers/ beneficiaries to prevalent hazards.

Additionally, to enhance the ability of customers/ beneficiaries to adapt or respond when
disasters strike, IIX contributes towards their financial, social, human and natural capital.
Possession of these assets (or capital) gives households a wider range of options and
livelihood opportunities in times of crisis, and it can speed up their recovery from shocks
(although the most extreme events may still be highly destructive).

The Risk Score is weighted across two dimensions – Exposure to Harm (50%) and Coping
Capacity (50%).

IIX's Risk Mitigation Performance

IIX's Impact Performance

I IX IMPACT ASSESSMENT
REPORT
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For the past 13 years, IIX has worked tirelessly to design solutions that truly help the
underserved. This required thorough understanding of the socio-economic context as well as
deep knowledge about the intricacies of the financial sector. IIX’s innovations have redefined
the role of capital markets in progressing the UN SDGs – demonstrating practical ways to make
it happen and the magnitude of impact that can be created. 

IIX has established a global footprint in 53
countries with its different products and
solutions; made 93 deals for debt and equity
investment across 8 different sectors and;
conducted more than 400 impact
assessments to understand the impact by
listening to the beneficiaries on the ground. 

To date, IIX has impacted 100 million
direct and household lives with socio-
economic and/or environmental benefit;
70% of these beneficiaries are female;
unlocked US $233 million of private-
sector capital and avoided over 1.4
million tons of carbon.

IIX is determined to continue in this growth trajectory to deepen and grow our impact – with this
ambition in mind, we will continue to innovate, scale and push the envelope in all that we do.

IIX Global Footprint

I IX IMPACT ASSESSMENT
REPORT



PEOPLE BEHIND THE
IMPACT:I IX TEAM
IIX Beliefs Pyramid

Our team is at the heart of our mission to drive equity and sustainability. IIX values diversity,
builds accountability and rewards performance. The dynamic approach and the exceptional
variety of skill sets of our team, complemented by a visionary leadership has made IIX a leader
in the impact investing space.

The IIX Beliefs Pyramid underpins how IIX views the role and contribution of its team. It
demonstrates how intention translates into impact for IIX with our employees in the driving
seat. IIX prides on having a mission-oriented team with the knowledge, capacity and passion to
efficiently and effectively perform in their roles. This allows the team to drive change and take
initiatives in order to create scalable and sustainable impact for our beneficiaries. 

We hire, evaluate and train our employees with this ethos because we believe that their
intention, capacity and motivation strongly influence our success. We have a quarterly reward
system titled ‘IIX Leaders’ to recognize employees who exemplify the characteristics of the IIX
Beliefs Pyramid. This Program is based on the concept of recognizing and valuing the strength
in our team members – all IIX Leaders receive a monetary reward for the quarter. 

Employee diversity and gender parity are two of IIX team’s unique strengths.  Our diversity
and women focus allows us to better understand the socio-economic context in emerging
markets, be nuanced in the solutions we build, and set examples in organizational Diversity,
Equity, and Inclusion. 
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61% of employees
are

women 

36 full-time and 3 part-time
employees and consultants

across 7 countries

58% of senior
management are

women
 

35% of staff based
in emerging

markets

98% of staff with
origins in the
Global South

Diverse skill set 
Asset management, finance,

investment banking, international
development, consulting, technology

and policy, gender lens investing,
law, impact measurement, research 

 

IIX’s culture enables knowledge sharing and capacity building. Along with a IIX Culture Handbook,
we have developed a culture of regular feedback loop among employees and peers. Managers
provide regular feedback to respective team members in addition to the yearly appraisal process.
In addition to on-the-job training, all employees are given full access to all IIX Institute™ courses.
All Institute courses (both short courses and master classes) are offered and sold to industry
practitioners but offered as part of staff benefits to all employees. In addition, all confirmed
employees are able to avail of our training grants where they can take up courses (CFA, financial
modelling, etc.) that are sponsored by IIX. 

We make sure that our employees are empowered by a sense of community and collaboration.
With 35% of our employees based outside of Singapore, IIX holds monthly company-wide meetings
so that employees can meet other team members. At these monthly meetings, apart from providing
business updates, IIX also provides employee updates such as introducing new team members,
announcing promotions and announcing the IIX Leaders.  We also hold online social events to
strengthen the company bond. 

Listening to Our Team

In 2021, as part of our continued effort to understand the priorities and experiences of our team,
we used a globally acknowledged employee engagement software ‘CultureAmp’ for independent
evaluation. 

About Culture Amp: CultureAmp combines technology and people science to gather anonymous
employee feedback to improve employee engagement, performance management, and employee
development. Employee feedback is safe and confidential, giving staff the confidence to be candid.
We hope to continue using this platform to create strategies for collecting feedback and sifting
through data to make impactful decisions. 
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Employee Pulse Survey

Detailed Employee Engagement Survey

As part of the CultureAmp platform launch, IIX kicked off two employee surveys at the
beginning of 2022 to assess our employee impact in 2021:

1.

2.

The Employee Pulse Survey was a short survey that was sent out on 26 January 2022 to
36 full-time employees and closed on 28 January 2022. The survey comprised of 5 short
questions and the key outcome was to determine the level of staff motivation. 

Result from the Pulse survey indicated that 96% of our employees are motivated to work
in IIX. Employees are motivated by IIX’s inspiring vision and mission, the strong positive
impact of the company on women and communities and IIX’s fearless leadership and culture
to tread on the unknown. Almost 90% of the respondents are proud to work in IIX because
they are working in a firm that embraces diversity and that is led by women. More than 80%
are also proud that they are part of the solutions to solving global problems.  Employees are
glad that they are in an innovative environment and are being exposed to an extensive
network of sustainability actors across the world

Employee Pulse Survey
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In addition, the company has an anonymous employee feedback channel –
https://iixglobal.com/feedback/ where employees can submit their feedback or suggestions
for IIX’s HR related policies and issues. These inputs are valuable for us to uncover staff
concerns so that we can take the right decisions at the right time to best cater to our
employees’ needs. 

Detailed Employee Engagement Survey

As a follow up to the initial Pulse Survey, IIX conducted a more detailed employee
engagement survey, recommended by CultureAmp.

CultureAmp defines employee engagement as the level of enthusiasm and connection
employees have with their organization. It is a measure of how motivated people are to put in
extra effort for their organization, and a sign of how committed they are to continuing there –
this survey is the first step to addressing any issues related to engagement.

PEOPLE BEHIND THE
IMPACT: I IX TEAM
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The result indicated that 84% of IIX employees feel positive about their work. This survey
assessed the quality of engagement at IIX across fourteen parameters and IIX scored 80%
and above in almost all metrics.

The CultureAmp’s Employee Engagement survey was sent on 28 January 2022 and closed
on 8 February 2022. The survey was disseminated to 37 full-time employees and 24
completed the survey.

PEOPLE BEHIND THE
IMPACT: I IX TEAM

It is heartening to see that IIX scored 100% on providing good recognition and feedback to
its employees. Employees also feel that there is a great opportunity to learn at IIX and they
are proud to be working here. We acknowledge that employee development is a continuous
process – we need to do more and we are committed to doing so. 

The following diagram shows the 3 questions where IIX scored the highest. 



LOOKING AHEAD:IMPACTING
A BILLION LIVES

We have always prioritized impact with the Women’s Livelihood Bond™ Series. With the maturing
of the first issuance of the WLB™ series, which met or exceeded its financial and impact targets,
we proved that women are unstoppable, even by a global pandemic.

Innovative Finance for Impact

Fintech for Impact

Our three platforms – Impact Partners™, IIX Institute™ and IIX Values™ – will address the biggest
challenges of impact investing by democratizing capital flows, educating the ecosystem and
providing affordable impact assessment and verification for even the most modest enterprises.
These platforms are designed to democratize capital flows by connecting Global North and South
and to reduce the gap between them by using the same ‘language of learning’, opening up
opportunities for investors from all regions to invest in the most impactful enterprises regardless
of geography. 
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Innovating Finance continues to play an essential role in catalyzing capital, and IIX has expanded
the Women’s Catalyst Fund™ with new partners and greater security for investors. For WLB™5,
we look forward to making it at least US$50 million or more in size, with African enterprises being
a part of the Bond. 

We look forward to creating further transformations to sustainable finance with the 'Orange Bond
'Initiative', announced at the UN General Assembly in September 2021. The Orange Bond
Initiative will be the world’s first asset class to finance gender equality – it will kickstart a global
movement for women empowerment by creating a set of common metrics and targets. The Orange
Bond Initiative will encourage more investments targeted towards women empowerment. 

Scaling up the WLB™ series and the launch of the Orange Bond Initiative will be key to achieving
IIX’s target of impacting a billion lives by 2030.

IIX will invest to improve the customer experience and backend capabilities of these platforms, to
enable the company to provide low-touch, high-value services to its customers and to reach a mass
scale. IIX will also incorporate enhanced data analytics to generate unique insights on the risk-
return-impact trends of impact investment deals across the world, becoming the go-to data
repository for impact investing and learning. 



Impact at Scale

IIX’s north star is its goal is to impact a billion lives by 2030. To achieve this, the company’s mid-
term strategy will focus on significantly scaling its reach to its ultimate customers – the women in
the last mile, while creating efficiencies to allow this growth to take place in a lean corporate
structure. The expansion strategy will be based on two main pillars: technology, and geographic
expansion.

If there is one thing we have learned from the trials of 2021, it is that there is always a silver
lining. Technology has become the enabler of connectivity and scale, and IIX is primed to take the
plunge. It is time to build on our track record by providing an end-to-end impact ecosystem, from
education to impact measurement to active capital deployment. We are scaling our priority to
equalize the playing field by providing access and opportunities for everyone - by leveraging
Fintech to extend our reach into Africa and Latin America. 

Right partnerships will be crucial for us in the coming year. IIX will develop new partnerships and
reinforce the existing partnerships to broaden the reach and scope of our solutions. Our partners
will come from a wide range of ecosystem players, including but not limited to investors,
enterprises, impact investing community. Geographically, IIX will leverage the reach of its
platforms and generate partnerships with local players across the world to drive an expansion to
Africa and Latin America, while continuing to increase its stronghold in Asia. We aspire to build
relationships that are creative and dynamic enough to push boundaries and help IIX scale up
globally.

Our priorities remain steady, but our ambitions continue to expand. We will scale strategically,
building on what we have learned on the ground and leveraging data and technology to reduce
entry barriers, increase the number of participants in the impact ecosystem, and more effectively
deploy our human capital. With these, we are making strides toward our goal to impact over a
billion lives by 2030.
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ANNEX

GLOBAL COMMUNITY
ADVISORY BOARD

FOUNDATION AND ADVISORY
BOARD

SHE IS MORE EXECUTIVE
COMMITTEE

Antony Bugg-Levine
Co-Head, Community Impact, Lafayette Square.

Formerly Co-founder and Board member, GIIN. 

Christine Amour-Levar
Founder, HER Planet Earth & Co-Founder, Women
on a Mission

Edna Wong
Senior Consultant, Informa Markets

Audrey Selian
Director, Artha Impact & Co-Founder, Artha
Networks

Helaine Dryden
General Counsel and Chief Compliance Officer,
Episteme Capital

Hongjoo Hahm
Formerly Acting Executive Secretary at 
 UNESCAP, Senior Advisor at The World Bank

Christine Amour-Levar (Singapore Co-Chair)
Founder, HER Planet Earth & Co-Founder,
Women on a Mission

Helaine Dryden (USA Co-Chair)
General Counsel and Chief Compliance Officer,
Episteme Capital

Lisa Robins
Senior Advisor, Oliver Wyman. Formerly Head of
Transaction Banking at Standard Chartered Bank 

Saleem Haque
Vice President, Advanced Customer Support
Global Delivery at Oracle USA

Serge Devieux
Principal, WHATiF 88 LLC.Formerly, Head of
Business Origination and Co-Head of Financial
Institutions Group Funds at IFC.

Steve Melhuish
Co-Founder & Board Director, Property Guru Group

Travis Giggy
Head of Product and Technology, VC Lab

Saleem Haque
Vice President, Global Operations at Oracle USA

Rory Riggs
Founder And CEO, Syntax Advisors And Locus
Analytics

Kalpana Raina
Managing Partner, 252 Solutions. Formerly,

Executive Vice President at BNY Mellon

Edward Hartman
Co-Founder, LegalZoom.com, Inc. and& Partner,
Simon-Kucher & Partners

Kalpana Raina
Managing Partner, 252 Solutions. Formerly,

Executive Vice President at BNY Mellon
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Edna Wong (Hong Kong Co-Chair)
Senior Consultant, Informa Markets

Melanie Edwards
CEO, Co-Founder & Board Chair, Mobile Metrix
and Adjunct Professor, Social Entrepreneurship,
Stanford University

Edward Hartman
Co-Founder, LegalZoom.com, Inc. and Partner,
Simon-Kucher & Partners

Frank Levinson
General Partner, Phoenix Ventures

David K. Musto
Ronald O. Perelman Professor In Finance And Chair
Of The Finance Department, The Wharton School

Muhit Rahman
Founder, Bangladesh Relief Fund. Formerly,
Partner, LWPartners and Managing Director,
Triumph Capital Group 

Mukul Pandya
Volunteer Board Member, Friends of Aseema.
Formerly, Senior Fellow and Editor-in-chief,
Knowledge@Wharton, The Wharton School

Sarah Pearson
Non-Executive Director, RACQ. Paul Ramsay
Foundation Fellow, University of Queensland.
Formerly, Chief Innovation Officer & Chief
Scientist, DFAT

Mani Sabapathi
Co-Founder, Basis Point Global 

Michiel Verhoeven
Managing Director, SAP UK & Ireland 

Joseph T. Yurcik
Founder, Yurcik & Co. Formerly, Managing
Director at Wasserstein Perella and a senior
member at Lehman Brothers

Al Njoo
Principal, The Benchmark Group

Joseph T. Yurcik
Founder, Yurcik & Co. Formerly, Managing
Director at Wasserstein Perella and a senior
member at Lehman Brothers



PARTNERS
Alfie Browns 

ANZ Bank

ArtScience Museum 

Asian Development Bank 

Australia Department of Foreign Affairs and Trade

(DFAT) 

Bank of America Merrill Lynch 

Bank of Indonesia 

Bank Indonesia Institute 

beCuriou 

BlueOrchard 

British Association 

Singapore Business For Peace Foundation 

Center for Social Initiatives Promotion (CSIP) 

Center for International Forestry Research (CIFOR) 

Clifford Chance LLP 

CRIB Singapore 

Cyril Amarchand Mangaldas

DAI 

DBS Bank 

Earth Company 

East Bali Cashews 

Eco-Business 

Enterprise Singapore 

Envysion Wealth Management 

European Union (EU) 

Financial Women’s Association (FWA) 

Frontier Brokers 

Future Females 

Global Affairs Canada 

Global Impact Investing Network (GIIN) 

Green is the New Black (GITNB) 

Greencross Cross UK and CAMECA 

Greenlight 

Her Planet Earth 

HerWorld Magazine 

Hogan Lovells 

Hotlotz 

ICON Singapore 

Impact Hub Phnom Penh 

Impact Management Project 

Japan Airlines 

Kamalaya Resorts 

Korea International Cooperation Agency (KOICA) 

Krakakoa 

Latham & Watkins LLP

LUSH Cosmetics 

 

MarketAxess 

Miller Center for Social Entrepreneurship Ministry of

National Development 

Official Monetary and Financial Institutions Forum

(OMFIF)

Planning of the Republic of Indonesia (BAPPENAS) 

Mouawad 

NetRoadshow 

Nuveen 

Pacific Trade Invest Australia 

Paul Hastings LLP 

Platform Usaha Sosial (PLUS) Indonesia 

Partnering for Green Growth and the Global Goals

2030 (P4G) 

Rego Foundation

SE Thailand 

Shearman & Sterling 

Singapore Council for Women's Organizations

(SCWO) 

Social Value International 

SOW Asia 

Standard Chartered Bank 

Sundaram Tagore Gallery

Taiwan International Cooperation and Development

Fund (Taiwan ICDF) 

TBLI 

The Economist 

The Financial Times 

The Peak Magazine 

The Red Pencil 

The Rockefeller Foundation 

Tropenbos

TSMP Law 

UK FCDO

UN Capital Development Fund (UNCDF) 

UN Women 

UN Economic and Social Commission for Asia and the

Pacific (UNESCAP) 

United Nations Development Programme (UNDP)

United States Agency for International Development

(USAID)

United States International Development Finance

Corporation (DFC) 

Vital Voices 

Wildlife Conservation Society (WCS) 

WOCAN 

Women on a Mission (WOAM)
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GLOBAL RECOGNITION

AWARDS

INFLUENCE AND ADVOCACY

Internationally recognized as a pioneer of impact investing

Internationally recognized for the Women's LIvelihood Bond Series

Global influencer, whose insights advise policies, research, and innovation
across sectors and geographies
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2014 Rockefeller 
Foundation

Innovations in 
Accelerating 

Impact Enterprise
 Challenge

2014 USAID
Partnering to

Accelerate
Entrepreneurship

(PACE) Award

Wharton Award for
Social Impact

2016 Asia Game
Changer Award for
pioneering work in

impact investing

2017 Oslo 
Business for 
Peace Award

 The 'Nobel Prize
 for Business'

2017 Global
Steering Group

for Impact
Investment

Impact Market
Builder of the

Year

2018 world Financial
Markets Most

Innovative Impact
Investing Firm,

Singapore

2019 P4G 
State-of-the-Art

Partnership for Zero
Hunger

2019 P4G 
State-of-the-Art

Partnership of the
Year Award: Overall

Award

2019 UN Global
Climate Action

Award by United
Nations Climate

Change Secretariat

2020 UN Women
WEP Award for

Leadership Action &
Commitment
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